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The Registry was established on 1 May 1993 and has been operating
as a trading fund since 1 August 1993, following the passage of a
resolution by the Legislative Council. In accordance with the Trading
Funds Ordinance (Cap. 430), the Registry operates under commercial
principles on a self-financing basis. Accordingly, the Registry is
required to meet the expenses incurred in providing its services out
of its revenue and to achieve a reasonable return on the average net
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Management Board

The Management Board (“the Board”) of the Registry, chaired by
the Registrar of Companies (“the Registrar”) and comprising all
directorate officers of the Registry, is at the core of the Registry’s
corporate governance framework. The Board is responsible for setting
strategic directions, formulating policies and managing the Registry’s
business affairs with a view to achieving its vision and mission.
To ensure proper management and compliance with all relevant
regulations and established procedures, the Board meets monthly
and whenever necessary to discuss, review and monitor the Registry’s
major initiatives, business operations and financial performance.

Organisational Structure

As at 31 March 2026, the Registry had 525 employees, comprising
370 civil servants and 155 contract staff. The organisational structure
is as follows:
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Corporate Governance Framework

Effective corporate governance is crucial to the Registry’s operational
sustainability and safeguarding of stakeholders’ interests. In this
regard, the Corporate Governance Policy Statement, promulgated in
May 2012, sets out the essential principles that the Registry should
follow in upholding the highest standards of corporate governance.
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Corporate Social Responsibility Policy

The Registry is committed to corporate social responsibility by
upholding the highest ethical standards in caring for the community,
the environment and the well-being of its staff members across all its
business operations. Since September 2010, the Registry’s Corporate
Social Responsibility Policy Statement has served as the guiding
framework for the discharge of its social responsibilities. The Registry
fulfils these responsibilities by supporting charity and voluntary
activities, as well as formulating a set of Green Housekeeping
Measures.

The Registry’s commitment and contributions have been recognised by
the Hong Kong Council of Social Service as a “Caring Organisation”
for 17 consecutive years. In line with the Registry’s corporate social
responsibility policy, the Registry’s volunteer team has participated in
a wide range of activities organised by different non-governmental
organisations, including visits to elderly care centres, meal box packing
and distribution, flag-selling activities, and activities promoting the
well-being of persons with disabilities.
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REZENDTHIITHRIKRE - LAEEfKF  The Registry fully supports the Government’s decarbonisation

Mo WHELERREEIRIBRE ZMESFE o strategies to achieve carbon neutrality and balance economic

ATERARUIRENE#E B NKETH  development with environmental protection. To demonstrate our

BRESEMNRREHS NHBETHETIEM care for the environment, we strive to maintain a high level of

AEEEFEREREBETRREREEE - environmental awareness among our staff members and encourage
them to adopt and practise environmentally friendly measures, both
at work and in their daily lives.
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