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Brief Introduction to the Companies
Registry Trading Fund

The Companies Registry (“the Registry”) was established as an
independent government department on 1 May 1993 and became
a trading fund on 1 August 1993 by a resolution of the Legislative
Council. In accordance with the Trading Funds Ordinance (Cap. 430),
the Registry operates under commercial principles on a self-financing
basis. The Registry is required to meet expenses incurred in the
provision of services out of its income and achieve a reasonable

return on the average net fixed assets employed.
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The total headcount of the Registry was 534, with 388 civil servants

and 146 contract staff as at 31 March 2020.
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Management Board

At the core of its corporate governance framework, the Registry
has set up a Management Board which is responsible for setting
strategic directions, formulating policies and managing the Registry’s
business affairs with the aim of achieving its vision and mission. The
board is headed by the Registrar of Companies (“The Registrar”) and
composed of all directorate officers of the Registry. The board meets
every month, and more frequently whenever necessary, to discuss,
review and monitor the Registry's operation and performance.

Corporate Governance Framework

The Registry attaches great importance to maintaining a high
standard of corporate governance which is essential for enhancing
the efficiency and effectiveness of our operation, safeguarding
the interests of our stakeholders and sustaining the public’s
confidence and trust in the Registry's capability and integrity. To
provide guidance on the application of the governance principles,
the Registry promulgated a Corporate Governance Statement in
May 2012, setting out the corporate governance framework of the
Registry.
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Corporate Social Responsibility Policy

The Registry strives to ensure the maintenance of the highest
ethical standards in the conduct of its business, caring for the
community, the environment and the well-being of staff members.
In this respect, the Registry has adopted a Corporate Social
Responsibility Policy Statement since September 2010, which sets
out the framework for the Registry in discharging its corporate social
responsibilities.
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